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The purpose of this agreement is to outline the expectations that you as a Boundless Brilliance volunteer are 
expected to fulfill. As a member of Boundless Brilliance, you represent a community of professional and 
respectful change makers. Whenever you are carrying out a Boundless Brilliance task or wearing the Boundless 
Brilliance logo, your behavior reflects on the 501(c)3 nonprofit organization and your college.  
 

I. Guidelines for Interacting with Minors  
These Guidelines aim to promote a safe environment when members of the Boundless Brilliance community 
interact with Minors. They apply to all members of the Boundless Brilliance community (including volunteers 
and staff) and independent contractors/consultants, who, while representing Boundless Brilliance or otherwise 
participating in a Boundless Brilliance program, interact with Minors. All Boundless Brilliance program 
operations must occur in the presence of an individual with privileges to interact with minors (elementary 
school teacher or administrator) and/or a parent/guardian. 
 
Members of the Boundless Brilliance community must at all times be aware of their responsibilities that 
accompany their interactions with Minors when they are acting in any official capacity. When interacting with 
Minors, members of the Boundless Brilliance community should be aware of the vulnerability of Minors and 
themselves in such interactions, and be particularly aware of the importance of maintaining appropriate 
physical, emotional, and sexual boundaries in such interactions. Members of the Boundless Brilliance 
community must not engage in any covert or overt sexual behaviors with Minors, including seductive speech, 
gestures or physical contact that exploits, abuses or harasses.  
 
Physical Contact: Physical contact with Minors can be misconstrued both by the recipient and by those who 
observe it, and should occur only when nonsexual and otherwise appropriate, and never in private. Members of 
the Boundless Brilliance community must, before touching another person, especially a Minor, be aware of how 
physical touch with Minors can be perceived or received, and show prudent discretion in determining whether 
physical contact would be an appropriate expression of greeting, care, concern or celebration. Acceptable forms 
of physical contact with a Minor include high fives, handshakes, fist bumps, pats on the back or shoulder, or 
side hugs. Types of physical contact to be avoided include tickling, rough-housing, wrestling, piggyback rides, 
any type of massage, and any form of unwanted affection. Although at times limit-setting with Minors may be 
necessary for safety reasons, members of the Boundless Brilliance community are prohibited at all times from 
physically disciplining a Minor. Similarly, speech, gestures or other behaviors that are bullying, demeaning, 
belittling, hurtful, meant to embarrass or make reference to the Minor’s physical development or appearance are 
never appropriate. 
 
One-on-one Interactions: One-on-one meetings with a Minor should be avoided. If necessary, interactions 
should be held in a public area, in a room where the interaction can be (or is being) observed, or in a room with 
the door left open. 
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Reporting Abuse: Members of the Boundless Brilliance community must act when there is evidence of, or there 
is reasonable cause to suspect, that Minors are being abused in any way, whether in a Boundless Brilliance 
program or elsewhere. Suspected, observed or self-disclosed abuse or neglect must be reported to the 
appropriate authorities. 
 
Communicating with Minors: Communication with Minors is only allowed for the purpose of conducting 
program-related objectives upon which the interaction with the Minor is based. For the protection of all 
concerned, the key safety concept that will be applied to such communications is transparency. The following 
steps will reduce the risk of private or otherwise inappropriate communication:  

1. Communication that is outside the role of the professional or volunteer relationship (teacher, coach, 
host, etc.) is prohibited.  

2. Volunteers who use any form of electronic communications, including social media (Facebook, Twitter, 
etc.) and text messaging to communicate with Minors, may only do so for activities involving Boundless 
Brilliance business and, to the extent possible, using a Boundless Brilliance address or site. Where such 
communications are private exchanges, a copy of the exchange should be retained. 

3. Never photograph, film or otherwise record a Minor without the prior consent of the Minor’s parent or 
guardian. 
 

II. Media  
Brand and Logo: The Boundless Brilliance logo or any other branded materials must not be worn when under 
the influence of drugs or alcohol. The Boundless Brilliance logo or any other branded materials should not be 
worn or promoted in social situations where drugs or alcohol is present.  
 
Media Communication: Detailed financial and personnel information may not be openly discussed with 
outsiders unless officially authorized. Any on-the-record communication with media must be authorized and 
carefully planned. Off- the-record media communication should not be permitted. Any major news about the 
organization should be directed to the Executive Team, to be handled by an official spokesperson, and then by 
others in a manner consistent with the original message. 
 
III. Zero-tolerance Harassment Policy  
Boundless Brilliance is committed to providing a workplace free from harassment and discrimination, including 
unlawful sexual harassment or harassment based on any other characteristic protected by federal, state, or local 
employment discrimination laws. Boundless Brilliance maintains a strict zero-tolerance policy of prohibiting 
unlawful harassment of any kind, including sexual harassment. This policy applies to all Boundless Brilliance 
volunteers.  
 
Sexual harassment includes, but is not limited to,  

1. Offensive and unwelcome sexual invitations, whether or not the employee submits to the invitation, and 
particularly when a spoken or implied for sexual favors is a benefit of employment or continued 
employment 

2. Offensive and unwelcome conduct of a sexual nature, including sexuallygraphic spoken comments; 
offensive comments transmitted by e-mail or another messaging system; offensive or suggestive images 
or graphics whether physically present in the workplace or accessed over the Internet; or the possession 
of or use of sexually suggestive objects; and 

3. Offensive and unwelcome physical contact of a sexual nature, including the touching of another’s body; 
the touching or display of one’s own body, or any similar contact. 
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Any volunteer who believes they have been illegally harassed by an individual affiliated with Boundless 
Brilliance, co-volunteer or supervisor, should promptly report the problem to the Boundless Brilliance 
Executive Leadership. It is the responsibility of every volunteer to immediately report any violation or 
suspected violation of this policy. All complaints will be taken seriously and will be immediately investigated. 
If a violation of this policy has occurred, appropriate action will be taken to correct the problem, and when 
warranted, disciplinary action (up to and including termination) will also be taken.  
 
IV. Nondiscrimination Policy 
Boundless Brilliance does not and shall not discriminate on the basis of race, color, religion (creed), gender, 
gender expression, age, national origin (ancestry), disability, marital status, sexual orientation, or military status, 
in any of its activities or operations. These activities include, but are not limited to, hiring and firing of staff, 
selection of volunteers and vendors, and provision of services. We are committed to providing an inclusive and 
welcoming environment for all members of our staff, clients, volunteers, subcontractors, vendors, and clients. 
Boundless Brilliance is an equal opportunity employer. We will not discriminate and will take affirmative 
action measures to ensure against discrimination in employment, recruitment, advertisements for employment, 
compensation, termination, upgrading, promotions, and other conditions of employment against any employee 
or job applicant on the bases of race, color, gender, national origin, age, religion, creed, disability, veteran's 
status, sexual orientation, gender identity or gender expression. All Boundless Brilliance members are expected 
to join with and uphold this commitment. Any member of the Boundless Brilliance community has the right to 
raise concerns or make a complaint regarding discrimination under this policy without fear of retaliation. 
 

V. Intellectual Property Policy  
All persons at Boundless Brilliance agree to transfer all intellectual property rights and interests in any ideas or 
materials they create relating to their provision of voluntary services at Boundless Brilliance to Boundless 
Brilliance. I agree to assign to Boundless Brilliance, all right, title, and interest in and to any and all inventions, 
original works of authorship, developments, concepts, improvements, designs, drawings, discoveries, 
algorithms, formulas, computer code, ideas, trademarks, or trade secrets, whether or not patentable or 
registrable under patent, copyright or similar laws, related to Boundless Brilliance’s operations. Volunteers are 
taken to consent to Boundless Brilliance’s use of such creations in a manner reasonably contemplated by the 
voluntary services provided under this document. As a volunteer you also agree not to bring any claim for 
infringement of your moral rights in respect of that use. 
 
 
 
 
 
Please sign to acknowledge that you have read this Volunteer Agreement, have had an opportunity to ask 
questions, and agree to the five outlined contract sections.  
 
 
Printed full name___________________________  Date_______________________________ 
 
 
Signature _________________________________  Division ____________________________  
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